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Changes, growth
and loss

his issue of the journal goes to press as we leave the EU. It’s a situation
sought by some, opposed by others. However, like it or not, we now need
to learn to live with it and deal with any changes in our veterinary (and
personal) lives that might come as a consequence of Brexit.

The RVCS recently introduced changes in assessing compliance of veterinary
professionals in their CPD undertakings. One of these was changing from a 3-year rolling
CPD hours requirement to calculation solely on an annual basis (35 hours per year for
veterinary surgeons and 15 hours per year for veterinary nurses), with safeguards in place
to allow for professional pauses such as parental leave. The second was moving from the
online Professional Development Record for recording CPD to the new 1CPD platform,
designed to be easier and more intuitive to use as well as providing dedicated space
for recording reflection. This fits with the third change: introducing outcomes-focused
CPD, involving a ‘reflect’ portion of the cycle of ‘plan, do, record, reflect. The importance
of reflection has been highlighted previously in this journal, with an excellent article
‘Reflection and our professional lives’ by Stephen May in December 2016 (https://doi.
0rg/10.12968/coan.2017.22.1.32), and we constantly aim to provide useful CPD for our
readers, even though the platform for recording that CPD may change.

Meanwhile, RCVS Knowledge recently published ‘Continuous Quality Improvement:
a road map for the veterinary profession (https://knowledge.rcvs.org.uk/document-
library/continuous-quality-improvement-a-roadmap-for-the-veterinary/). This is based
on findings of research commissioned by RCVS Knowledge and carried out by RAND
Europe. It covered what is being done at present; what quality improvement/clinical
governance means to the veterinary professions; whether veterinary professionals
measure the quality of care they are providing; the ‘incentives, enablers and barriers’
faced when engaging in QI; and how stakeholders could help to support engagement with
QI and overcome barriers. It was noted that most (96%) agree that QI would improve
veterinary care in their practice, but only 40% had spent at least 3 days on QI in the past
year. Lack of know-how was perceived as a major barrier by 74%, and 81% would like
training in QI. Lack of time was also a major challenge, and it will not be easy to balance
dedicating time to QI with already-full workloads. However, QI is important to ensure
that practices continue to change, grow and improve.

Change of any sort, even if wanted, is not always easy (think how many New Year’s
resolutions will already have been consigned to the rubbish bin by the time you are
reading this February Editorial) and may be considerably more difficult for those
having to cope with a change they didn’t want. It is important for all of us to support
our professional colleagues during these times of change — and to be kind to ourselves
if we struggle with some aspects.

Finally, I want to highlight in this issue not any of the great clinical articles — and
they are great articles — but this month’s Endpiece on ‘Baby loss and infertility in the

veterinary profession’ (p50). As Nat Scrogie
explains, baby loss and infertility have a
huge impact on those directly affected; they
also have an impact on colleagues and
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when returning to work. https://doi.org/10.12968/coan.2020.008




